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 NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


May 8, 2018 6:00 PM     AUDITORIUM OF THE HIGH SCHOOL 


AGENDA 


1. Call to Order/Pledge of Allegiance
a. Approval of Agenda


RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of May 8, 2018. 


Motion for approval by _______, seconded by _______, all in favor ____-____. 


2. Presentations:
• Budget Hearing – Presentation,  Question & Answers – Robert Magin


3. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.


4. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)


• Principals and Assistant Principals
 Elementary School


♦ Melissa Pietricola, Principal
♦ Kellie Marciano, Assistant Principal
♦ June Muto, Assistant Principal


 Middle School
♦ Mark Mathews, Principal
♦ Kristin DeFeo, Assistant Principal


 High School
♦ Brian Read, Principal
♦ Matthew Wendel, Assistant Principal


• Director
 Megan Paliotti
 Robyn Roberts-Grant


• Student Board of Education Representative
 Brianna Boone


• Assistant Superintendent for Instruction and School Improvement
 Melanie Stevenson


• Assistant Superintendent for Business and Operations
 Robert Magin


• Superintendent
 Stephan J. Vigliotti, Sr.


• Committees
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove
 Budget Committee – All BOE Members
 Building and Grounds/Capital Project/Energy Committee – All BOE Members
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove
 Community Relations – Izetta Younglove, Linda Eygnor
 Four County SBA Liaison – Edward Magin, Lucinda Collier
 Policy Committee – John Boogaard, Andrew Mathes


b. Good News
c. Other
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5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of April 25, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special  Education 
 dated ; 3/28, 4/02, 11, 12, 13, 19, 20, 24/18  instructs the Superintendent to implement the 
 recommendations on behalf of the following individuals identified by student number:   
 
 13210    13785    12077    14018    13991    11722    14024    13695    13980    13828    13304    
 13685    11862    13664    11536    13052    13495    11568    13739    12396    12168    13750 


 
            IEP Amendments: 13779    1335 
    


c) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for March 2018. 
 


d) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


e) 2018-2019 Academic School Calendar   
The proposed 2018-2019 school calendar has been developed with collaboration from school 
administrators, the North Rose - Wolcott Teachers’ Association and Wayne - Finger Lakes BOCES.  


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Academic Calendar for the 2018-2019 school year. 
 


f) Revised 2018-2019 Board of Education Meeting Calendar  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law adopts the 2018-2019 Board of Education Meeting Calendar. 
 


g) Membership in the E & I Cooperative Purchasing Group 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law and GML § 103, authorizes membership in the E & I Cooperative 
 purchasing group for the purpose of best value purchasing through a cooperative, effective May 8, 2018. 
 


h) Request for Transportation 
Acceptance of request for transportation to Non-public schools for the 2018-2019 school year. 
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RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the request to transport the following students to the Burton Road 
School for the 2018-2019 school year: 


 Lydia and Noah Stutzman, 4836 Edmonds Rd., North Rose, NY 14516 
 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 


pursuant to Education Law, approves the request to transport the following students to the Stoney Ridge 
School for the 2018-2019 school year: 


 Katie, Iva, Uria, Samuel & Lydia Miller, 3842 Lakes Corners Road, Clyde, NY  14433 
 Johnny, Martha, Rebecca & Noah Hershberger, 3510 High Street, Clyde, NY  14433 
 


 
i) Personnel Items: 


1. Letter of Resignation -  Jenna Jones 
Jenna Jones, Teacher, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Jenna Jones as a Teacher, effective 
June 30, 2018. 
 


2. Permanent Appointment – Cody Lapp 
       Daniel Friday recommends Cody Lapp to a permanent appointment as Maintenance Worker. 


 
       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Cody Lapp as Maintenance Worker     
       effective May 16, 2018. 


 
3. Permanent Appointment – Christy Telarico 


  Kellie Marciano recommends Christy Telarico to a permanent appointment as a Teacher Aide. 
 


       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Christy Telarico as a Teacher Aide 
       effective May 21, 2018. 
 
4. Permanent Appointment – Brigette Henry 


  Robert Galloway recommends Brigette Henry to a permanent appointment as a Bus Driver. 
 


       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Brigette Henry as a Bus Driver 
       effective June 13, 2018. 
 
5. Appoint Long-Term Substitute Teacher – Valerie Knox 


  Melanie Stevenson recommends Valerie Knox  as a long-term substitute teacher. 
 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law, approves the appointment of Valerie  Knox as Long Term           
        Substitute Teacher, conditional upon a criminal history record check according to Commissioners  
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       Regulation §80 1.11 and Part 87 as follows: 
 
                     Certification: Permanent, Nursery, Kindergarten, Grades 1-6 
        Appointment Dates:  Approximately May 9, 2018-June 22, 2018 
        Salary:  $202.50 daily  


 
6. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Colby Eaton   Leah Bundy   Kristen Paul 
David Balcom   Jessica Behm   Heidi Bruni 
Adam Bundy   Destiny Deon   Katelyn Interlichia 
Ashley Shear   Jennifer Bulman  Kathryn Donahue 
Alexandria Madison  Shannon Moore  Jeremy Smith 
Tonja Ticconi   Cassidy Virts   Amy Erway 
Melissa Arthur   Angela Bianco   Ryan Bianco 
Robert Huntington, Sr.  Chelsie Anjo   Courtney Hanshaw 
Samantha Dawson 
 


7. Correction - Tenure Appointment – Leisel Everdyke 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Leisel Everdyke as a teacher on tenure in the 
Reading Elementary tenure area effective September 1, 2018. 
 


8. Correction - Letter of Resignation -  Haley Hayes 
Haley Hayes, Clerk Typist, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Haley Hayes as Clerk Typist, effective 
May 76, 2018. 
 


 Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 
 

























































    


  
 


North Rose - Wolcott Central School District 
Board of Education Meeting Calendar 


2018-2019 
 


Meetings held at 6:00 PM in the Auditorium of the High School unless otherwise announced 
 


July 3, 2018 – Re-Organization meeting & possible BOE Retreat – Time TBA 


August 7, 2018 


August 28, 2018 - tentative 


September 11, 2018 


October 9, 2018 


November 13, 2018 


December 11, 2018 


January 8, 2019 


February 12, 2019 


February 26, 2019 


March 12, 2019 


March 26, 2019 


April 09, 2019 


April 2019 – TBD – BOCES Vote 


May 14, 2019 


May 21, 2019 - Budget Vote & Election of Board Members 


May 28, 2019 - Tentative 


June 11, 2019 
 


Note: Additional meetings will be scheduled as required. 
 


 


 


    


 


 








5/7/2018


Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa JULY
  [1 2 3 4] 5 Independence Day Observed July 4, 2018


1 2 3 [4] 5 6 7 6 7 8 9 10 11 12
8 9 10 11 12 13 14 13 14 15 16 17 18 19 AUGUST


15 16 17 18 19 20 21 20 21 ^22 ^23 ^24 ^25 26 Regents Exams August 16-17, 2018
22 23 24 25 26 27 28 27 28 29 30 31 Professional Development Days August 28-30, 2018
29 30 31


SEPTEMBER
Labor Day Holiday September 3, 2018


Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa School Opens for Students September 4, 2018
1 2 3 4 1 2


5 6 7 8 9 10 11 3 4 5 6 7 8 9 OCTOBER
12 13 14 15 ^16 ^17 18 10 11 12 13 14 15 16 Columbus Day October 8, 2018
19 20 21 22 23 24 25 17 [18 19 20 21 22] 23 Professional Development Day October 26, 2018
26 27 <28 29 30> 31 24 25 26 27 28


NOVEMBER
Veterans' Day November 12, 2018


Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa Gr.5-6 Early Dismissal/PT Conference Nov 14, 2018
     1     1 2 Thanksgiving Recess November 21-23, 2018


2 [3] 4 5 6 7 8 3 4 5 6 7 8 9 Gr. Prek-4 Early Dismissal November 30, 2018
9 10 11 12 13 14 15 10 11 12 13 14 <15> 16


16 17 18 19 20 21 22 17 18 19 20 21 22 23 DECEMBER
23 24 25 26 27 28 29 24 25 26 27 28 29 30 Gr. Prek-4 Early DismissalPT Conference December 6-7, 2017
30 31 Winter Holiday December 24-31, 2018


JANUARY
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa Winter Holiday January 1-4, 2019


            School Opens for Students January 7, 2019
1 2 3 4 5 6 1 ^2 ^3 ^4 5 6 Martin Luther King Day January 21, 2019


7 [8] 9 10 11 12 13 7 8 9 10 11 12 13 Regents Exams January 22-25, 2019
14 15 16 17 18 19 20 14 [15 16 17 18 19] 20
21 22 23 24 25 <26> 27 21 22 23 24 25 26 27 FEBRUARY
28 29 30 31 28 29 30 Presidents' Week Recess February 18-22, 2019


MARCH
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa Gr. Prek-4 Early Dismissal March 14, 2019


1 2 3 ^1 ^2 ^3 4 Professional Development Day March 15, 2019
4 5 6 7 8 9 10 5 6 7 8 9 10 11 Gr Prek-4 Early Dismissal/PT Conference March 21-22, 2019


11 12 13 14 15 16 17 12 13 14 15 16 17 18
18 19 20 [21 22 23] 24 19 20 21 22 23 [24] 25 APRIL
25 26 27 28 29 30  26 [27] 28 29 30 31  Gr. 3-8 NYS ELA EXAM April 2-4, 2019


Spring Recess April 15-19, 2019
Gr.5-6 Early Dismissal/PT Conference April 24, 2019


Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa
     1      1 MAY


2 3 4 5 6 7 8 2 ^3 4 5 6 7 8 Gr. 3-8 NYS Math EXAM May 1-3, 2019
9 10 11 12 13 14 15 9 10 11 12 13 14 15 Memorial Day May 24 & 27, 2019


16 17 18 19 20 21 22 16 17 ^18 ^19 ^20 ^21 22
23 [24 25 26 27 28 29 23 ^24 ^25 <26> 27 28 29 JUNE
30 31] 30 Gr 4 & 8 NYS Science Written Test


Regents Exams June 3 & 18-25, 2019
Graduation June 21, 2019


Legend:  Professional Dev. & Regents Rating Day June 26, 2019
 [_] Holiday Recess               < > Professional Development Day       


  ^Regents/State Exams     
*Early Dismissal Day


NORTH ROSE-WOLCOTT CSD
2018-2019 Academic Calendar


August 2018


September 2018


October 2018


January 2019


February 2019


March 2019


April 2019


July 2018 Notes & Holidays


December 2018 June 2019


May 2019


Board of Education Approved: 
    Revised:


181 Student Days/187 Teacher Days


November 2018





		2018-19 academic






Report to the Board of Education 


May 2018 


Brian Read, High School Principal 


 


Strategic Action Plan Goal School Improvement Plan Action Step Progress 


1: By June 2017, all students 


taking a state assessment will be 


proficient (3 or 4, 65 or higher). 


[Goal to continue in 2017-18 


school year] 


Deploy interventions based on entry and exit 


data triggers, gather and report data on the 


effectiveness of the intervention, and assist in 


the development of action plans to refine the 


intervention appropriately (MTSS Tier 2). 


Our Delphi counselor shared some data at a recent Tier 2 meeting on the 


effectiveness of some of our counseling group interventions.  Of the 11 


students who experienced the Why Try counseling group, 9 of them were 


successful, and of the 9 students who experienced the Project SUCCESS 


intervention, 7 of them were successful.  Success was determined through 


a comparison of each student’s attendance, behavior, and coursework 


data before and after the intervention.  This is encouraging data as it 


suggests these interventions can be effective for students who need 


support.  We had a productive conversation about how the interventions 


can be modified going forward to increase their effectiveness.  We will 


continue to populate these interventions through both teacher referrals 


and recurring data checks (ex: any student who accumulates at least 5 


disciplinary referrals in a 5 week period). 


Provide information to community members 


on the resources available in our district. 


The May newsletter is now online. 


2: By June 2017, each student 


who has achieved mastery will 


maintain mastery, and the 


percentage of new students 


achieving mastery will increase. 


[Goal to continue in 2017-18 


school year] 


Utilize consistent strategies for behavior 


management and develop data-based action 


plans based on those strategies within grade 


level teams (MTSS Tier 1). 


While our grade level teams continue to meet to discuss their grade-level 


behavior expectations for this year, the School Leadership Team has 


started to discuss behavior expectations for next year.  We will be 


transitioning from “Be Respectful, Be Responsible, Be Kind, and Be Safe” to 


“Be Respectful, Be Responsible, and Be a Learner.”  We believe “Be a 


Learner” will allow us to address some of the important academic 


expectations that intersect with the behavior expectations.  Later this year, 


we will be meeting in teacher teams to start a larger discussion about 


appropriate expectations for the “Be a Learner” category. 



https://www.whytry.org/

https://www.projectsuccess.org/

https://www.smore.com/ehyuk-nrwhs-may-2018-newsletter





Implement action plans that result from SBIP 


for interim assessments, with particular 


attention paid to strategies for moving 


students from proficiency to mastery (MTSS 


Tier 1). 


Leverage Leadership meetings have included discussions with teachers 


about their Interim Assessment #3 LinkIt reports.  These reports allow 


teachers to identify learning gaps.  As a result, teachers are better able to 


provide targeted instruction to address academic needs.  For example, in 


World History and English 11, students are struggling with vocabulary in 


particular units, and in Geometry, students are struggling with solving 


proofs.  I have been providing teachers with strategies for addressing 


these learning gaps (ex: the vocabulary strategies in the Expeditionary 


Learning Protocols Manual). The results of Interim Assessment #3 appear 


later in this report. 


Increase the level of rigor in coursework and 


instructional resources. 


The School Leadership Team recently had a productive discussion about 


the importance of establishing a common definition of rigor.  We will begin 


the discussion later this year with the entire teaching staff.  We’ll use a 


consensus approach to develop a common definition of rigor, and we’ll 


then provide strategies and suggestions for how to promote rigor in all 


classrooms.  Going forward, Leverage Leadership meetings, lesson plan 


feedback, and other professional development opportunities will promote 


the use of these identified strategies.  We know that our students perform 


better when we set and maintain high expectations for them. 


4: Starting in the 2018-19 school 


year, we will increase all 


students’ participation in STEAM 


courses by 10% each year. [Goal 


to continue in 2017-18 school 


year] 


Develop recruitment methods to encourage 


students to take STEAM courses. 


At the recent STEAM Task Force meeting, the group worked in 


department-based teams on both of these goals.  Specifically, the group is 


working to develop posters that will be displayed at our Festival of the Arts 


event on June 7.  The posters will be designed to promote particular 


STEAM courses. 


Create performance tasks to assess for year-


end proficiency in STEAM courses. 


 


 


 


 



https://www.engageny.org/sites/default/files/resource/attachments/appendix_protocols_and_resources.pdf

https://www.engageny.org/sites/default/files/resource/attachments/appendix_protocols_and_resources.pdf





Other notes: 


 


 Results of Interim Assessment #3: 


 


Exam 
% 


Proficient 
% 


Mastery 


Algebra 11 0 


Geometry 18 0 


Algebra 2 50 0 


World History 9 60 23 


World History 10 66 33 


U.S. History & Gov't 81 40 


Living Environment 12 2 


Earth Science 51 21 


Chemistry 68 21 


Physics 90 50 


English 9 61 11 


English 11 79 11 


 


 We will be administering Advanced Placement (AP) examinations in May in English Literature, World History, Psychology, and Calculus.  We 


also have students enrolled in Advanced Placement Art 2D Design and Advanced Placement Art 3D Design.  We have 62 students who will 


be taking 69 Advanced Placement exams.  Last year, we only administered 49 Advanced Placement exams; that’s a 41% increase.  18.4% of 


our students will be taking an Advanced Placement exam this year. 


 


 End-of-year calendar: 


o Tuesday, May 29 at 6 pm: Varsity/JV Sports Awards Night 


o Thursday, May 31 at 6 pm: High School Spring Concert 


o Thursday, June 7 at 4 pm: High School Festival of the Arts 


o Thursday, June 7 at 6 pm: High School Academic Awards Night 


o Monday, June 11: Moving Up Day 


o Wednesday, June 20 at 9:30 am: Graduation Rehearsal 


o Wednesday, June 20 at 6 pm: Senior Award Night 


o Friday, June 22 at 6 pm: Graduation 


 



https://ap.collegeboard.org/





 We recently had Mike Donahue, a nationally recognized speaker from Value Up, speak to our students about making positive choices, and 


we also had the Safe a Life Tour return to share the perils of distracted driving.  Students were respectful and receptive during both 


assemblies. 


 


 We recently completed the Tiered Fidelity Inventory.  This is an assessment that measures our level of implementation of a multi-tiered 


system of supports.  This is a very worthwhile exercise that will be used (along with the strategic action plan, of course) to develop our 


school improvement plan for next year. 


 


 Teacher Appreciation Week is May 7-11!  We are extremely thankful for the hard work that out teachers put in on a daily basis to benefit 


our students. 


 


 


 



https://value-up.org/

http://matrixentertainment.com/events/save-a-life-tour-0

https://www.pbis.org/Common/Cms/files/pbisresources/SWPBIS%20Tiered%20Fidelity%20Inventory%20%28TFI%29.pdf






BOE Report 
May 2, 2018 
June M. Muto, Assistant Principal 
21st Century Grant 
UPK Grant 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


 


 


3.  By June 2019, by the 
end of the second 
grade, all students will 
read at or above grade 
level. 


1.5.  Develop 
opportunities for 
targeted instruction 
time for student who 
are not meeting 
benchmarks 


 


 


3.3  Establish a culture 
that fosters a 
community of readers 
and writers. (Provide 
year-round 
opportunities to engage 
in interest based reading 
and writing experiences. 


The After School Discovery Programs are now winding down.  The Elementary 
Program and the Middle School Program are done on May 24th.  The High School 
Program will continue through June for Regents Exam Preparation and Tutoring.  
Celebrations including parents and families are planned. 


The elementary program is also hosting a “Legos and Literacy” night for all 
students and families that attend the elementary school, on Tuesday, May 22nd 
Students will be “creating” with the Legos, writing about their creation, and 
reading their composition to the group. 


Informational letters are being sent home to all students Kindergarten – 11th grade 
this week regarding our summer programs.    All summer programs will be held at 
the High School this summer.   


Recent and upcoming adventures: 


Elementary 


• Magic Joe – came on 4/24 and performed a magic show 


• Field trip to Montezuma Audubon on 5/16. 


• Provide 
enrichment 
opportunities 
outside the school 
day for e.g., Lego, 
Robotics, Science 







Olympiad  


Middle School 


• Field trip to the Palace Theater for Movie & Popcorn 


• Weekly trips to the Youth Center at the Presbyterian Church. 


HS 


• Field Trip to the Rosamond Gifford Zoo in Syracuse on 4/28 


• Field Trip to Howe Caverns planned on 6/2 


 


 


 


  


 


 


 


 


 


 


 








Kristin DeFeo  - NR-W Middle School Assistant Principal – May, 2018 -  BOE Report 
District Strategic Plan and MS SCEP (School Comprehensive Education Plan – 2017-2018)   
 
Middle School Enrollment: 
5th grade 77 
6th grade 112 
7th grade 92 
8th grade 86 
Total 367 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


Attendance Team – The NR-W Middle School Attendance Team continues to meet 
bi-weekly to review attendance data.  *See below for our September – April data.   


• Level 1 – (5%) – Member of Middle School Attendance Team contacts 
parent/guardian.  Team member will also touch base 1:1 with the student.   


• Level 2 – (8%) – Letter sent home including the attendance ladder and 
current attendance record.  


• Level 3 – (10%) – Attendance Action Plan completed with member of 
Attendance Team and student.  Parent/guardian contacted, Action Plan 
mailed home.   


• Level 4 – (15%) – Letter sent home requesting a parent meeting with the 
Assistant Principal to review attendance guidelines. (Home visit may occur 
at this step). NEW – Assistant Principal meets with Level 4 students weekly. 


• Level 5 – (>20%) – Possible submission of referral to county agencies 
(FACT, PINS, CPS) for assistance. NEW – Assistant Principal meets with 
Level 4 students weekly. 


Month Sept. Oct. Nov. Dec.  Jan. 
 


Feb. March April 


Level 1 
(5%)  


68 39 44 52 47 69 66 56 


Level 2 
(8%) 


13 27 44 15 25 38 24 32 


Level 3 
(10%) 


*same 
as 


17 21 25 25 19 25 18 







above 
Level 4 
(15%) 


9 8 3 9 8 11 13 9 


Level 5 
(20%) 


5 5 7 6 7 6 8 11 


 
April Newsletter:  *See out NR-W Middle School Facebook page or website! 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-
Tiered Systems of Support 
(MTSS) for academic & behavior 


MTSS – The team has made updates to some of our Tier 2 intervention (literacy and 
writing) groups. Students who met the exit criteria were released from these 
interventions, others were assigned to the intervention for the last ten weeks.  The 
Tier 2/Tier 3 team is now working to set the thresholds for fall groups and is 
preparing to work K-6 and 7-12 to best meet our middle school students’ needs. 
 
TIC (Trauma-Informed Care) Team  
Vision Statement: “Empowering our community for the future.”   
 
“If you only use the strategies you have always used, you only end up with the 
outcomes you’ve always had.  Supporting traumatized students requires you to be 
flexible and innovative.”  ~ TraumaInformedPBS 
 
The K-12 staff participated in a brief School Climate Survey.  This is the annual staff 
survey we have given at NR-W for the past three years as part of the School Climate 
Transformation Grant. This will help inform our plans and work for next school year, 
and will give us necessary data for the grant and school improvement work for NYS. 


Future Story – Students in Home and Careers class (7th and 8th graders) are taking 
interest inventories to help them determine possible future careers (or options for 
careers).  Our Counselors are finishing up with the 8th graders and their four year 
plans in preparation for High School.  We are also starting to plan for the “Career 
Carnival” at the Wayne County Fairgrounds this summer 2018. 


Tenet 5 – Student Social and 
Emotional Developmental 
Health: 
 


 Cougar Pride Team – (PBIS)  
Character Trait of the Month - At our March Town Hall meetings we recognized 
students for our “Trait of the Month” for showing determination.  (*see our May 
newsletter for the winners!) 
 







For the month of May, we are focusing on “tolerance.” 


 
Growth Mindset –year.  


• September – Everyone can learn  
• October – My brain is like a muscle that grows! 
• November – I am a valued member of this learning community. 
• December – We love a challenge!   
• January – Feedback is a gift!  Accept it!  
• February – A Goal Without a Plan is Just a Wish. 
• March – Mistakes are opportunities for learning. 
• April  - There’s a difference between not knowing and not knowing yet! 
• May -  I Got This! 


#2: By June 2017, each student 
who has achieved mastery will 
maintain mastery, and the 
percentage of new students 
achieving mastery will increase. 


Provide access to enrichment 
opportunities for all students 


The Tier 2 team is meeting to talk about further enrichment opportunities to offer our 
students for the 2018-2019 school year.  
 
The NYS Math test took place on May 1st and 2nd.  The results from this test will be 
used to determine if our students have maintained mastery, and if the percentage of 
new students achieving mastery has increased (as per the goal). 


Safety and Security – NR-W Middle School has completed all four of our lockdown drills for the year.  We have also completed our Fire Drills for the year. The 
District Safety Team met on April 30th.  During this time we discussed the “Go Home Early” drill which will take place K-12 on May 25th. 
 
 








Kellie Marciano  - NR-W Elementary School Assistant Principal – May 2018 -  BOE Report 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: May 10th, 2018 
 
Elementary School Enrollment: 
UPK 39 
Kindergarten 81 
1st  84 
2nd  96 
3rd  94 
4th 96 
Total 490 
 
Upcoming Events and Character Focus 
Positivity Project Traits:  


• Connection/Purpose 
• Leadership 
• Other People Matter Mindset 


 
Events:  


• May 3rd: 1st Grade Field Trip 
• May 10th: Kindergarten concert  
• May 18th: 4th grade roller skating  
• May 18th: Special Olympics  
• May 22nd: Florentina Fun Days 
• May 24th: Memorial Day Parade  
• May 30th/31st: 3rd Grade Field Trip  


 
 
 
Strategic 
Plan Goal 


Action Step Progress 
  


Goal 1: Action Step We have revised our SST forms and paperwork for the SST meetings.  Attached is a copy of the new paperwork to be 







By June 
2017, all 
students 
taking a 
NYS 
assessmen
t will be 
proficient 
(3 or 4, 65 
or higher). 


1: Establish 
and 
implement 
district-wide 
Multi-tiered 
Systems of 
Support 
(MTSS) for 
academics 
and 
behavior 
 
Action Step 
2: Work 
with 
families as 
partners in 
learning 
 
Action Step 
5: All 
students will 
have access 
to 
intervention
s in the least 
restrictive 
environment 
 
 
 
 
 


completed at SST (Student Support Team) meetings.  This framework provides an area for concerns to be identified, 
goals to be set, and data collection.  The first form is for the initial meeting, and the second is for any follow-up meetings 
that may be needed.  
 
This month we continue to focus much of our energy on the kindergarten cohort.  10 students in kindergarten have had 5 
or more referrals for the school year.  As seen in the chart below, the student misbehavior has had a steady decline.  In 
April, there were only 3 referrals written for these ten students.  Reasons for the decline include:  


• Extended K-Lab:  7 out of the 10 students were identified as in need of social skills teaching, behavior 
interventions and support.  These students were selected by the team based on the number of discipline referrals 
and types of infractions, time spent out of class, and the number of crisis support calls.  These students participate 
in an hour-long block of instruction at the end of the day with a teacher, teaching assistant, aide, and mental 
health provider.  They work on expressing emotions, targeted behavior interventions, and math skills.  The 
students have been successful in the program, but continue to struggle with transitions within the building.  The 
team has created a more natural transition from the classroom to their intervention, which has supported the 
development of pro-social behaviors.  The team is also noting by teacher feedback and observation that the 
students are transitioning their newfound skills to the classroom setting, as well. This is evident by the number of 
referrals declining.   


• SST:  8 out of the 10 students are involved in the Student Support Team process.  They each have an extensive 
plan that is designed to support their needs, both academically and behaviorally.  The team meets every 5-6 
weeks to discuss the effectiveness of the plan, the students’ goals, and progress towards the goals.  The team 
determines if the goal should continue, be modified, or changed based on progress.  


• CSE process:  5 out of the 10 students have gone through the CSE process and most have been identified.  Plans 
are in the process of being developed for the students at the CSE meetings.   


• MTSS Aide:  The MTSS aide supports the students with timed breaks, areas of frustration, transition, structured 
lunch, structured recess, and supporting in crisis.  The MTSS aide’s schedule is full working with students in all 
grade levels, but a large part is in the kindergarten level.  With the support of the MTSS aide, the student’s 
referrals have declined in specials, lunch, transitions, and in the classroom.  The aide is able to help in a crisis and 
support a student in need.  The MTSS aide also works on building relationships with the students to support them 
better.  







 
 
 
 


 
 Action Step 


4: Utilize 
focused 
professional 
learning to 
support 
district-wide 
initiatives 


• We held our first meeting for our Conscious Discipline Book study.  29 staff members joined the first meeting to 
discuss the introduction to the book.   


• Data and information to support this book study can be found at https://consciousdiscipline.com/methodology/ 
• There are seven skills taught throughout the program.  They are skills needed to transform everyday discipline 


issues into teaching moments.  These moments are opportunities to teach children the social-emotional and 
communication skills necessary to manage themselves, resolve conflict, prevent bullying and develop pro-social 
behaviors.  By implementing the powers and skills together, we learn to stay in control of ourselves and in charge 
of children in a manner that models the same skills we seek to teach. This, combined with the willingness 
generated by the School Family, empowers children to successfully learn and internalize lifelong skills. 
 



https://consciousdiscipline.com/methodology/





 
INITIAL SST AGENDA                   Total Minutes: 40 


1. Review Referral Summary of Concern and Discussion of Classroom Performance……………………………………………..15 minutes 
2. Discuss Student Strengths……………………………………………………………..………………………….…………….…..5 minutes 
3. Establish Student Goal  ...……………………………………………………………..…………………………………………...10 minutes 
4. Action Steps…………………………………………………………………………………...…………………………………...7 minutes 
5. Establish bring back date/parent contact………………………………………………..………………………………………….3 minutes 


 


SST Meeting Date:  







Initial/Follow-Up #  


Student Name:  


Grade/Teacher:  


Referral Source:  


SST Attendance:  


 


Summary of Concern(s) & Discussion of Classroom Performance 


(utilize referral and team discussion) 


 


 


 


 


 


Student Strengths/Interests 


 
 
 
 
 
 
 
 


 







 


Academic 


Behavior 


Attendance 


Goals 


 


 Goal 1: 


 


Responsible for data collection 


 Goal 2: 


 


Responsible for data collection 


 Goal 3: 


 


Responsible for data collection 


 


 


 
Area of Concern:  


Specific Target :   


Tier :  (Indicate tier & description per SchoolTool) 


 


Intervention #1:  Intervention #2: Intervention #3: 


   


Frequency/Duration: Frequency/Duration: Frequency/Duration: 


   







Start-End Dates: Start-End Dates: Start-End Dates: 


   


Service Provider: Service Provider: Service Provider: 


   


Goal:   


Data Collection:  


By Whom:  


How often:  


(insert data/graphs/charts) 


 


 


 


 
 


Area of Concern:  


Specific Target :   


Tier :  (Indicate tier & description per SchoolTool) 


 


Intervention #1:  Intervention #2: Intervention #3: 


   


Frequency/Duration: Frequency/Duration: Frequency/Duration: 







   


Start-End Dates: Start-End Dates: Start-End Dates: 


   


Service Provider: Service Provider: Service Provider: 


   


Goal:   


Data Collection:  


By Whom:  


How often:  


(insert data/graphs/charts) 


 


 


 


 
 


Future Action Steps 


(strategies for the classroom, building-level consultation, etc.) 


 


 


 


 







 


 


 


 


 


Parent Contact 


 


 Date  


 


Type of Contact  


(phone/digital/conference, etc) 


 


Outcome 


 


 


 Date 


 


Type of Contact  


(phone/digital/conference, etc) 


 


Outcome 


 


 


Anticipated SST Timeline 


 


Bring Back Date  


 


 


 


Follow-up Packet Due 


 Date 


 







 


Parent Contact Date 


(discussion of SST 
plans) 


 


 


CSE/504  


Referral to CSE/504 


 


 


Not at this time 


 


Yes, warranted at this time 


 


 


 


FOLLOW UP #       AGENDA                     Total Minutes: 35 


6. Review Referral Summary of Concern and Discussion of Classroom Performance…………………………………………..……..5 minutes 
7. Discuss Student Strengths……………………………………………………………..…………………….…………………….…..5 minutes 
8. Review Student Current Goals/Data  and Establish New Goals as Needed  ...…………………....……………….………………....15 minutes 
9. Action Steps…………………………………………………………………………………………………….……………………...7 minutes 
10. Establish bring back date/parent contact……………………………………………………………………………………………….3 minutes 








Report to the Board of Education 


North Rose-Wolcott Middle School 


Mark Mathews 


May 2018 


Upcoming Events: 
 
Upcoming Events: 
May 1st and 2nd – NYS Math Test 
May 8th – Leadership Council – 3:30-5:30 
                Board of Education Meeting – 6:00 
May 9th – CSE at NR-W Middle School 
May 15th – Budget Vote and Election of Board Members 
May 17th – Middle School Festival of the Arts (5:30) and Spring Concert (6:00) 
May 18th – 5th- 7th grade Dance  (*8th grade will have their own dance in June) 
                  Interim 4 Ends 
May 22nd – CSE/504 at the Middle School 
May 24th – Modified Sports Awards Night – 6:00 
May 28th – No School – Memorial Day 
May 29th – NYS Science Performance Test – 8th grade 
 


We are in the process of developing the 2018-2019 SCEP.  As part of this process, the School Leadership Team has carefully reviewed all 
recommendations from the DTSDE Report.  At our upcoming meeting on May 3rd, the entire staff is going to be analyzing the report through a 
discussion-style review.  To this point, staff members have participated in small-group conversations that addressed the prompts:   
 
a.       What is our vision for what our school should be? 
b.       What does that look like? 
c.       What does that sound like? 
d.       What is my role in making this happen? 
e.       How does my role interconnect with the roles of others? 







These prompts were part of the report provided by the DTSDE.  There has been some healthy discussion around this topic, see below for notes. 


 


What is our vision for 
what our school 
should be? 


• We want a community.   
• A community requires that there is respect between and among adults, trust, caring, a culture of going 


“above and beyond,” appreciation, and celebration.   
• We want adults talk to each other, listen to each other, and disagree productively.   
• Develop consensus. 
• We want to be honest with one another, and to treat others the way we want to be treated. 
• To have a place where both students and staff feel safe, valued, interested in learning new things, not afraid 


to ask questions or try new things, and feel welcomed. 
• A place where we put academics first, but support services for those who find it difficult to come to school, or 


participated in learning academic tasks, or have lives that don’t naturally lead to success in academics 
• Students coming into classrooms taking the initiative to engage in learning (having materials, gathering 


materials, holding themselves accountable…) 
• *Teachers and classes collaborating at and between grade levels… even between buildings 
• *Students engaged in their learning; they are discovering, exploring, comparing, researching etc 


What does that look 
like? 


• A place where there is structure, where there are common expectations for routines, how students enter the 
classroom, what is expected of students. 


• There is time built in for adults to discuss procedures and routines. 
• Grading consistencies, student participation. 
• We want our students to respect and value what we do and what they do.  We want them to have pride in 


their learning. 
• We want staff to share resources, and model respectful behavior and how to have positive interactions with 


others. 


What does that sound 
like? 


• People greeting each other, communicating with manners. 
• Using “I care language,” like “I understand what you’re saying….” 
• One person speaking at a time. 
• Students modeling “I care language…” affirmation 
• How can I help you? 
• Calls home to parents for positive reasons 







• It sounds like a place where whenever you walk by someone, whether it be a student or another adult, talk is 
positive and supportive. 


• Students and adults saying kind words to one another. 
• Collaborative work, positive responses to students and staff, and respectful of others ideas. 
• Respectful tones and words.  
• Thinking of others, not only themselves. Respect between teachers, students and parents. 
• Students posing questions to each other; explaining their process 
• Students asking for assistance as needed.  Students assisting others.  
• “I like coming to school” 
• Level 1-2 in the hallway!!! Please!!! 
• “Hey Mr./Mrs _________, you know what I figured  


What is my role in 
making this happen? 


• Rigorous, serious classroom with systemic supports I can rely on for students who aren’t able to be successful 
that day for other reasons than academic preparedness 


• All staff and students take responsibility for our own behavior. 
• All staff come with a positive attitude. 
• Pick others up when you see them down. 
• Keep minds open to different perspectives, points of view. 
• Be willing to accept feedback. 
• Be willing to build consensus and “give up” some things that you may think are very important 
• Be flexible. 


How does my role 
interconnect with the 
roles of others? 


• Trust 
• Productive problem solving 
• Assume the best in others 
• We must all work together to try to achieve the same goal for all students.  
• Open communication between teachers about the students they share  
• Communicate with students and adults in the classroom   
• Helping to create a learning continuum across content areas (grade levels) in building student’s information 


literacy skills 
• A lot of conversations and sharing of materials and ideas. 
• Teachers sharing professional conversations/resources with one another to increase each other’s ability to 


develop a strong, rigorous curriculum. 







• I support the learning that is happening in other classrooms. 
• We all share the responsibility of the overall mission statement of preparing all students for a successful 


future 
• By knowing what others are doing in their classrooms (time to meet and talk) and support each other, 


whether it be backing what they said or finding ways to integrate content in my classroom. 


 


In the next two months, our work will be to construct a SCEP for the 18-19 school year that 


• Is driven by the evidence in the DTSDE report. 
• Has fully-developed SMART goals and action steps that are realistic, relevant to the SMART goal, and “doable.” 
• Includes input from staff members, parents, and students. 


 


The views expressed in these discussions provides data for the SLT to create systems by which these items can be monitored.  I’ll 
keep you informed of our progress, and, of course, share the SMART goals and SCEP plan with you as it is developed. 


New York State Testing 


The New York State ELA was administered in April, and I’m very proud of the efforts of all our students, faculty, and staff.  We 
managed to cross one threshold in that we were able to surpass the 95% participation rate for ELA.  We landed around 97% 
participation at the middle school.   


As I write this, we have just finished administering the NYS Math assessment.  There were more refusals for math, but we are 
working with families and students to agree that they will at least try their best and participate in the testing process.   The real 
measure, however, is the quality of the work produced by the students, and we won’t know until the summer, when the results are 
shared. 


 








 
 


BOE Report 
May 8, 2018 


Megan Paliotti, Director of Special Education 
 
 
Professional Development-  
On April 16th, I attended the Regional Preschool Roundtable. I received updates from the Regional Associates regarding updates from the State regarding 
preschool regulations and programs.  
 
On April 17th and 18th, I attended the Special Education Law A to Z conference. This was a comprehensive legal based conference regarding best practices to keep 
districts out of due process hearings, as well as to have everything in order if a parent should pursue a due process hearing case.  
 
Planning-I have met with the principals and counselors of each building regarding staff schedules that will need to be shared within the building but between 
Middle School and High School programs.   
 
Summative Meetings- Summative meetings for therapists and psychologists will be schedule for this month to review their performance.  
 
CSE/CPSE Meetings- There are many meetings occurring for both CSE and CPSE. Some students who are transitioning into Kindergarten will have both a CPSE 
and CSE meeting depending on their needs.  
 
Parent Participation for Meetings  
Committee on Preschool Special Education Meetings- 63% 
Committee on Special Education Meetings-82% 
 
English Language Learners 
Current number of students enrolled:  28 
 
Student Movement- 4/1/18-4/27/18 


Special Education CPSE CSE 504 


New referrals 3 1 0 







Declassified 0 0 0 


Moved in 0 3 0 


Moved out 0 1 0 


BOCES placements  18 1 


Consortium placements  5  


Approved Private School  3  


 








Melissa Pietricola 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: May 8, 2018 
 
Upcoming Events:  


● Senior Citizen Community Unity Drive 
● Thriving Families Program at NRWE Mondays in May, 12-3 pm 
● 5/9 Q & A with the District Principals on the Capital Project 6:00 pm 
● 5/10 Kindergarten Concert 6:30 pm 
● 5/14 4th Grade Concert 6:30 pm 
● 5/14-18 Kindergarten Screening 
● 5/17 4th grade roller skating party 
● 5/14-22 Senior Citizen Community Unity Drive 
● 5/18 Special Olympics (Bloomfield) 
● 5/22-23 Florentina Fun Days 
● 5/22 Lego & Literacy Family Fun Night 
● 5/24 Memorial Day Parade 9:00 am 
● 5/25 District-wide Early Release Drill  
● 5/29-31 Grade 4 Science Performance Assessment 
● 5/30-31 Grade 3 Field Trip 


 
Character Focus:  


● Connection/Purpose 
● Leadership 
● Other People Matter Mindset 


Strategic Plan Tenet Addressed Progress 







Goal 


Goal 1: By June 
2017, all students 
taking a NYS 
assessment will be 
proficient (3 or 4, 
65 or higher). 


● MTSS for academics 
& behavior 


● Strengthen core 
programming 


● Increase 
partnerships 
between school and 
families 


● Professional 
development for 
staff 


● Use data to make 
instructional 
decisions 


● We had successful turnout for our NYS ELA and Math assessments  
○ Grade 3 ELA - 95.6%, Math - 94.6% 
○ Grade 4 ELA - 96.9%, Math - 98.9% 


● Incoming kindergarten families were welcomed back to school on April 19th 
for a formal orientation. The students and their families cycled through a 
building  tour, fine motor activities and reading fun centers in our classrooms. 
It has been a nice process of acclimating the families to our school and getting 
to know the new students headed our way! Our next program will be a brief Q 
& A for parents during the summer.  


● The before-school tutoring program for our grade 3-4 students was a 
successful addition to our daily program. Students developed close bonds with 
their teacher-tutors and got to spend a little quality time working in their area 
of need.  


● Our MTSS process continues to evolve in our attempt to serve the students to 
our fullest capacity, and to take complete advantage of our human resources.  
We utilize this structure to problem-solve how to help students who are 
struggling with academics, behavior and attendance issues on a weekly basis. 
We have updated our teacher “application” process so all can meet and 
discuss students who are a concern on a timely basis.  


● Our next assessment will be the Grade 4 Science assessment. The Performance 
Assessment will be during the week of May 28th, to be followed on June 4th 
with the written assessment.  


Goal 2: By June 
2017, each 
student who has 
achieved mastery 
will maintain 


● Access to 
enrichment 
opportunities for 
students 


● Establish a culture 
that fosters a 


● We are in a busy concert season. We enjoyed the third graders performance 
mid-April. May will bring us Kindergarten and 4th grade performances! 


● The UPK Coordinator Pam Brooks is developing book bags for the end-of-the-
year distribution. Thanks to June Muto’s support, all students will be taking 
home books to read this summer.  


● Fourth grade teacher Jenna Jones coordinated a fantastic Poetry Cafe on April 







mastery, and the 
percentage of new 
students achieving 
mastery will 
increase. 


community of 
readers and writers 


19th. Students read aloud their favorite poems, or poems they authored, to a 
nice crowd of parents and peers. The staff and volunteers served 
refreshments. Everyone left inspired by their creativity and bravery.  


● Student Council is sponsoring a Senior Citizen Community Unity drive during 
the month of May. They are gathering donations of puzzles, Sudoku books, 
novels, etc. to distribute to area nursing homes. We are so proud of their 
initiative and Other People Matter Mindset in action.  


Goal 3: By June 
2019, by the end 
of 2nd grade, all 
students will read 
at or above grade 
level. 


● Continuum of 
Literacy utilizing 
Fountas & Pinnell 
Benchmarking 


● Use assessment 
information to 
intervene for 
students at 
proficiency and 
mastery levels 


● Provide professional 
development for 
staff on types of 
interventions 


● We continue to explore Personalized Learning and how the different 
components work together in an elementary classroom. The teachers have 
participated in professional development on Freckle (previously called Front 
Row Ed) and IXL. We are fully underway with pilots in both of these, as well as 
Splash Math. These pilots allow us to utilize the programs fully while 
experimenting with which give us the most user-friendly computer interface, 
and the optimum student data.  


● Teachers continue to work on implementing Google tools and Google 
Classroom.  


● Teams continue to work on creating shared data warehouses for ELA and math 
to capture multiple and varied common formative assessment measures. 
These documents will better enable us to monitor student progress 
comparatively and adjust our interventions and instruction with efficient team 
meetings. This is a laborious process as we want it to work for NRWE our 
teachers while not causing undue additional work.  


Goal 4: Starting in 
the 2018-19 
school year, we 
will increase all 
students’ 
participation in 


● Promote STEAM 
through NRW 
educational 
community 


● All teachers of 
STEAM content are 
knowledgeable and 


● STEAM time has our students exploring Simple Machines. Students are building 
inclined planes that complete teacher-driven tasks (ie. moving a marble from 
one place to another, knocking something over, etc.). They are busy using all 
types of cardboard, tape, paper towel rolls, golf balls, marbles-you name it, 
they’re using it to make and create! 


● Classroom teachers continue to push-in to STEAM rotation for embedded 
professional development on STEAM instruction techniques and vocabulary 







STEAM courses by 
10% each year.  


have confidence in 
teaching STEAM 


and to maximize student success and access to these higher-level constructivist 
tasks.  


  


 
Parents have actively responded to our opportunity for feedback on their children prior to the student placement process. 
We’ve received more than 50 responses that describe in-depth their children’s needs, strengths and areas of opportunity. 
This is incredibly helpful in making sure students are paired correctly with their best-match teacher. Additionally, we are 
planning to “loop” three classrooms up to the next grade in the fall. Parents in these classrooms have been notified, and 
have been given the opportunity to express if they would not like to participate in the program.  
 








Report to the Board of Education 
Matthew Wendel, High School Assistant Principal 
May, 2018	
	
	


Grade 2016-17 
Enrollment 


2017-18 
Enrollment 


9 100	 101	


10 70	 91	


11 86	 68	


12 92	 77	


Total 348	 337	


	
	


Strategic Action 
Plan Goal	


School Improvement 
Plan Action Step	


Progress	


2:	By	June	2017,	
each	student	who	
has	achieved	
mastery	will	
maintain	mastery,	
and	the	
percentage	of	new	
students	achieving	
mastery	will	
increase.		


● Analyze	
school-wide	data,	
develop	resulting	
action	plans,	offer	
incentive	programs,	
and	celebrate	
successes	(MTSS	
Tier	1).	


● Utilize	consistent	
strategies	for	
behavior	
management	and	
develop	data-based	
action	plans	based	
on	those	strategies	
within	grade	level	
teams	(MTSS	Tier	
1).	


● Freshman	Check-In,	Check-Out	intervention	with	11	students	(2	of	11	move	to	Tier	3)	
● Continue	Mandatory	after	school	support	sessions	for	Freshmen	and	Sophomores	who	are	


failing	one	or	more	classes.		
● Building	Safety	Meeting	-	Set	drill	schedule	
● Cougar	Pride	Postcard	Recognition	suggestions	to	staff	based	on	International	Baccalaureate	


Learner	pro�iles	(Re�lective,	Inquirer,	Knowledgeable)	
● Enforce	DASA	and	recruiting	staff	for	Summer	Restorative	Discipline	Training	(Summer,	


2018)	
● Re�ine	Support	Restorative	Disciplinary	practice	-	2	ISDs	(Catch-up	Room	and	Re�lection	


Room)	
● Building	Safety	Meetings	(Single	Point	of	Entry	Implementation)	
● Staff	Evaluations	


	
	
	
	
	
	







● Implement	a	
simpli�ied	Request	
for	Assistance	form	
that	is	
communicated	to	
staff	and	
parents/guardians	
so	that	the	Tier	2	
Team	can	respond	
to	student	needs	
(MTSS	Tier	2).	


● Share	attendance,	
behavior,	and	
academic	data	with	
the	school	
community	at	
various	points	
throughout	the	
year	to	
communicate	
progress	toward	
shared	goals.	


● April	21st	was	the	Junior	Ball.	Pictured	are	the	candidates	for	King	and	Queen.	


		
● March	23rd	Value	Up	Assembly	(	https://value-up.org/	)	Mike	Donahue	came	to	us	from	


Colorado	to	talk	about	valuing	each	other	through	words	and	actions.	He	left	us	10	copies	of	
his	book	and	meet	individually	with	students	to	talk	about	their	worth	and	encourage	them	
to	persevere	through	life’s	challenges.	Pictured	are	juniors	and	senior	apologizing	to	each	
other	on	stage.	 	


	
	



https://value-up.org/





● 3rd	Period	Forum.	Forum	is	a	time	when	we	come	together	as	a	school	community	to	discuss	
upcoming	events	and	issues.	Pictured	is	a	student	singing	(Mrs.	Schwind	accompanying)	to	
promote	the	upcoming	Cabaret.	


	
● We	often	have	representatives	from	the	Armed	Forces	vist	to	talk	about	possible	careers	with	


our	students.	An	Army	Recruiter	is	pictured	doing	push-ups	with	a	group	of	girls	at	lunch:	


	







● Mr.	Jeary’s	Class’s	Burn	House.	Students	in	Mr.	Jeary’s	Advanced	CAD	class	are	designing	a	
burn	house	for	the	Residential	Structures	students	to	build.	The	house	will	be	on	display	at	
the	District’s	Festival	of	Arts	on	June	7.	Pictured	are	the	Residential	Structures	students	
pouring	the	foundation	with	mortar	and	then	attaching	the	footers	to	begin	framing.		


	


	







	
Grade	Level	Expectations	are	based	on	the	Cougar	Pride	Matrix	and	the	High	School	Discipline	
Ladder		


	
○ Tier	1:	2	or	less	Of�ice	Discipline	Referrals	(ODRs)	(303	students)	
○ Tier	2:	3-5	ODRs	(38	students)	
○ Tier	3:	6+	ODRs	(9	students)	


	
○ Tier	1:	2	or	less	ODRs	(283	students)	
○ Tier	2:	3-5	ODRs	(52	students)	
○ Tier	3:	6+	ODRs	(9	students)	







	
● Tier	1:	2	or	less	ODRs	(292	students)	
● Tier	2:	3-5	ODRs	(25	students)	
● Tier	3:	6+	ODRs	(20	students)	
● Attendance	team	meets	every	week	to	review	data	and	plan	interventions	


	
○ Missing	0-4%	of	school	(less	than	7	days):	221	students	
○ Tier	1:	Missing	5-7%	of	school	(8	-10	days)	27	students	
○ Tier	2:	Missing	8-9%	of	school	(11-13	days)	29	students	
○ Tier	3:	Missing	10-14%	of	school	(14-20	days)	23	students	
○ Tier	4:	Missing	15-19%	of	school	(21-27	days)	17	students	
○ Tier	5:	Missing	>20%	of	school	(28+	days)	20	students		
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Board of Education Monthly Report 
May 8, 2018 


Robyn Roberts-Grant, High School Athletic Director/Assistant Principal 
 


1.  Coach Appreciation Day 
 
The New York State Public High School Athletic Association Inc. (NYSPHSAA) is proud to announce the first ever Coach Appreciation Day on 
Wednesday May 16th, a day student-athletes are encouraged to thank school approved coaches who have had an impact in their life or high school 
athletic career.   
 
NYSPHSAA has offered student-athletes, school districts and fans several ideas to encourage participation in the 2018 NYSPHSAA Coaches 
Appreciation Day including:  


• Tweet the best advice you have ever received from a coach. 
• Post on Facebook/Instagram/Twitter a photo or video of the team surprising the coach with something he or she likes (coffee, candy, etc.) 
• Relive a moment where you witnessed your coach go above and beyond.  
• Design your own image for NYSPHSAA Coach Appreciation Day and post it somewhere online. 
• Send a thank-you email or text to a coach of your current or former team. 
• Post a message on the marquee of your school. 


 
NYSPHSAA has also established the hashtag #NYSPHSAACoachesDay for all social media posts for anyone who wants to share their favorite 
memories and stories throughout the day.   “We are elated to finally establish an opportunity to recognize coaches. They are the individuals who 
impact high school student-athletes on a daily basis during a sports season and contribute a significant number of hours toward a team’s success,” 
said Executive Director Robert Zayas. “We encourage student-athletes, school districts and fans to take a moment to thank coaches in their schools 
even if it’s a simple gesture like a phone call, text message or email.”  
 
The North Rose-Wolcott Central School District is having a Coach Appreciation Night at the Board of Education Meeting at 6:00 pm on June 12th, 
2018.  At the meeting, all modified and high school coaches in the athletic department will be honored and thanked for their years of service 
coaching North Rose-Wolcott student-athletes. There will also be a reception in the high school cafeteria for the coaches and their families before 
the meeting.   
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 2.  Varsity Spring Sport Highlights  
                                                       
Girls’ Varsity Softball is having an incredible season.  On 4/20/18 they defeated Marion with a score of 27-9.  Taylor Malchoff had a grand 
slam and 7 rbi's.  This was her third homerun of the season.  Triniti Boykin had 3 hits, scored 5 runs and collected 4 rbi's. Nicole D'Aurizio 
scored 5 times and had 3 rbi's. AnnaMae Humbert chipped in with 3 hits and 5 rbi's.  They currently have a record of 8-2 so far for the season.   
 
Boys’ Varsity Tennis currently has a record of 3-2.  They most recently defeated Marion with a score of 3-2.  Schuyler Cole, Quintin Norris and 
Connor Majiszak all had big wins.  Connor and Schuyler got the deciding point at 2nd doubles in the 3rd set. 
 
The Boys’ Varsity Baseball Team defeated Clyde-Savannah on 5/2/18 with a score of 12-2.  Mike Statskey started the game pitching for the 
first three innings and was relieved by Joe Reed who finished with two scoreless innings.  One of the defensive highlights of the game was a 
diving catch made by Connor Leous, at shortstop, who made an incredible throw to 1st base to end the inning.  William Reed started his first 
Varsity Game as catcher doing a fantastic job and throwing out a runner at second base.  The team had a few close games recently to Sodus 
and Williamson.  The pitching has been solid, punctuated by Ben Snyder’s two hitter on Tuesday.  
 
Boys’ and Girls’ Varsity Track has started out the season with many personal record's for both teams! The teams really look great with several 
first places. They hosted a home meet on Tuesday, May 1st competing against HAC, Honeoye, Bloomfield and Penn Yan.  The 4x400 and 4x100 
relay looked especially great winning first place.  There were big efforts by all athletes!  Kyle Kasper took 1st place in the shot put and Caleb 
Lewis took 1st place in discus.  Keep up the great work. 
 
The Varsity Golf Team is excited to have a 500 record of 6-6.  They defeated East Rochester on April 30th with a score of 290-312.  They 
played very well and worked hard to win against a strong team. 
 
3.  Important High School Events in May 
 


• May 4th – Cabaret Night – 6:00 pm at the High School 


• May 14th – Golf County Qualifiers at Greystone Golf Club 8:00 am 


• May 19th – W/FL Track Championships at South Seneca & Golf Sectionals in Penfield 


• May 20th – Annual PGA Golf Clinic – 4:00 – 5:30 pm at the High School Golf Range 


• May 24th – Modified Sports Award Night – 6:00 pm at the Middle School 


• May 26th – Track Sectionals in Avon 


• May 28th – Memorial Day – No School  


• May 29th – JV & Varsity Sports Award Night – 6:00 pm at the High School 


• May 31st – High School Spring Concert – 6:00 pm 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


April 25, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Linda Eygnor [6:03], Andrew Mathes,  John Boogaard, Edward Magin 
Danny Snyder, Izetta Younglove 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 10 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:01 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Danny Snyder, and seconded by Izetta Younglove, with the motion approved 


6-0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of April 25, 2018. 
 
2.  Presentations: 


• Melanie Stevenson presented the School Report Card. 
 


3.  Public Access to the Board: 
• No one addressed the Board of Education. 


 
4.  Election of BOCES Board Members/BOCES Administrative Budget Vote 
 


a. Election of Wayne-Finger Lakes BOCES Board Members- 
 There will be (3) vacant seats on the Wayne-Finger Lakes Board of Cooperative Educational Services each 
 for a three-year term effective July 1, 2018.  Nominated candidates are: 
  
 O.J. Sahler     Lynn Gay     Pamela Pendleton     Timothy DeLucia 
 
  Seat #1: 
 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon  
 recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25, 
 2018  for Pam Pendleton to a seat on the Wayne-Finger Lake BOCES board for a three year term effective 
 July 1, 2018. 


 
 Seat #2: 
 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 
 recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25, 
 2018  for Tim DeLucia to a seat on the Wayne-Finger Lake BOCES board for a three year term effective July 
 1, 2018 


  
  Seat #3: 
 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 
 recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25, 
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 2018  for Lynn Gay to a seat on the Wayne-Finger Lake BOCES board for a three year term effective July 1, 
 2018. 
 


b. 2018-2019 Wayne-Finger Lakes BOCES Administrative Budget  
Information pertaining to the proposed BOCES budget was provided to Board Members from the office of 
Scott Bischoping. 


 
 RESOLUTION 


 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25, 
2018 for approval of the 2018-19 tentative administrative budget (Part 1) of the Wayne-Finger Lakes 
Board of Cooperative Educational Services in the amount of $3,363,755. 


 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA Items a-b5 was made by 
Edward Magin and seconded by Andrew Mathes, with the motion approved 7-0. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of April 10, 2018. 
 


b) Personnel Items: 
1. Letter of Resignation -  Wendy Harter 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Wendy Harter as Food Service Helper, 
effective August 21, 2017. 
 


2. Letter of Resignation -  Haley Hayes 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Haley Hayes as Clerk Typist, effective 
May 7, 2018. 
 


3. Permanent Appointment – Michele Schinsing 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Michele Schinsing as a Bus Driver 
effective April 25, 2018. 
 


4. Creation of two (2) Teacher Aide positions 
  RESOLUTION 


        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the creation of two (2) Teacher Aide positions.    
 


5. Board Appointments and other Designations: 
         RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
         pursuant to Education Law, appoints the following individuals to serve in the stated positions with  
         stipends as stated for the 2017-18 school year effective April 1, 2018. 
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Position 2017-2018 


7/1/18-3/31/18 
2017-2018 


4/1/18-6/30/18 
Signature on checks Kathleen Krivitza 


Jan McDorman 
Stephan J. Vigliotti, Sr. 


Mark Socola 
Phyllis Moore 


2017-2018 Committee on 
Special Education: 
Chairperson: 


Megan Paliotti 
Melanie Stevenson 
Melissa Phelps 


Megan Paliotti 
Melanie Stevenson 
Karissa Blamble 
Latrell Sturdivant 


2017-2018 Subcommittee 
on Special Education: 
Chairperson: 


Rebecca Kandt 
Danielle DiMora 
Mathew Newsome 


Rebecca Kandt 
Danielle DiMora 
Karissa Blamble 
Latrell Sturdivant 


2017-2018 Preschool 
committee on Special 
Education: 
Chairperson: 


Megan Paliotti 
Melanie Stevenson 
Melissa Phelps 


Megan Paliotti 
Melanie Stevenson 
Karissa Blamble 
Latrell Sturdivant 


 
 
Additions to the Agenda:  
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law accepts the additions to the April 25, 2018 meeting agenda. 
 
Motion for approval was made by Danny Snyder, and seconded by Edward Magin, with motion approved 7-0. 
 
A motion for approval of items a and b as listed under the ADDITIONS TO THE AGENDA was made by Linda Eygnor 
and seconded by Izetta Younglove with motion approved 7-0. 
 


c) Appoint Long-Term Substitute Teacher – Laura McDorman 
 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
 pursuant to Education Law, approves the appointment of Laura McDorman as Long Term            
 Substitute Teacher, conditional upon a criminal history record check according to Commissioners         
 Regulation §80 1.11 and Part 87 as follows: 
 
               Certification: Initial, Childhood Education Grades 1-6 
 Appointment Dates:  Approximately May 8, 2018-June 22, 2018 
 Salary:  $202.50 daily  


 
d) Appoint Long-Term Substitute Teacher – Andrea Gill 


 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
 pursuant to Education Law, approves the appointment of Andrea Gill as Long Term            
 Substitute Teacher, conditional upon a criminal history record check according to Commissioners         
 Regulation §80 1.11 and Part 87 as follows: 
 
               Certification: Pre-K, Kindergarten and Grades 1-6  - Permanent 
 Appointment Dates:  Approximately April 26, 2018-June 22, 2018 
 Salary: $202.50 daily 
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EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the employment history of a specific 
employees and a legal matter. 
 
The motion was made by Danny Snyder and seconded by Andrew Mathes, with motion approved 7-0.  
Time entered:  6:55 p.m. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:41p.m. 
 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
 
The motion was made by Danny Snyder and seconded by Andrew Mathes with motion approved 7-0.  
Time adjourned:  7:24p.m. 
 
 
 
 
 
 
 
_______________________________________________ 
Tina Fuller, Clerk of the Board of Education 
 





